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Less than one-third of U.S. 
business schools and 
only 15% of business 

schools worldwide meet the rig-
orous standards of AACSB In-
ternational accreditation. This 
distinction will be  an achieve-
ment for UD, requiring a tre-
mendous amount of effort. It’s 
worth it. Schools accredited by 
AACSB meet the challenge of 
preparing students to contrib-
ute to their organizations and 
the larger society, by enabling 
them to grow personally and 
professionally throughout their 
career. AACSB International 
accreditation continuously 
challenges business schools to 
perform at the highest level. 

Prospective employers are 
assured that graduates of 
AACSB-accredited schools 
come from a program where the 
content and quality have been 
meticulously evaluated by a 
team of peer reviewers. These 
reviewers are deans of some 
of the world’s most prestigious 
business schools. This evalu-
ation process ensures that the 
academic programs of AACSB-

accredited schools are current, 
provide relevant knowledge, 
and reflect an understanding of 
today’s complex business envi-
ronment.

For students seeking the finest 
management education, and 
companies seeking high-cali-
ber talent, AACSB accreditation 
is one of the most important af-
firmations of the right choice of 

a business school. Enrollment 
at an AACSB-accredited school 
makes the students members 
of an elite group of emerging, 
competitive business leaders. 

The AACSB accreditation pro-
cess involves 15 steps start-
ing from becoming a member 
of AACSB, submitting an ac-
creditation plan, preparing 
a self evaluation report, fol-

lowed by the PRT visit for site 
audit. The process takes about 
7 years from step 1 to comple-
tion of step 15. UD is in the 14th 
step, and the current visit by the 
AACSB hopefully completes the 
accreditation process.

UD management thanks its 
stakeholders (students, alumni, 
employers, business advisory 
council members, business 
community, faculty and staff) 
for their unstinted support in 
this accreditation process.  

AACSB 
  Peer Review
     Team Visits UD
The Peer Review Team (PRT) from AACSB (Association to Advance Collegiate Schools of Business) 
will be visiting University of Dubai (UD) from February 1st to 4th 2009 to evaluate and assess the UD’s 
BBA program for international accreditation. AACSB is a leading accrediting body situated in the USA 
to accredit management programs worldwide. 

By Dr. Ananth Rao

FEATURE STORIES
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The Department of Stu-
dent Services (DSS) 
has been bustling and 

attracting more students, staff, 
and faculty during its diverse 
activities. 

What is new at DSS?
The Health Center opened its 
doors in October. The Health 
Center, situated within the Stu-
dent Services offices on the 3rd 
Floor of Al-Masood Building in 
Room 316 D, is staffed with a 
nurse who provides basic first 
aid and confidential health ad-
vice. Mrs. Laly Mathai, our reg-
istered nurse, is available from 
7:30 am to 4:00 pm Sunday to 

Thursday to give students more 
information about health ser-
vices. “I am really excited not 
only about taking care of our 
students but also about getting 
them involved in environmental 
and health campaigns together 
with community organizations,” 
says Laly.

Two new positions, Student Life 
Coordinator and Projects Coor-
dinator, were created to better 
serve the student population 
at UD. These positions provide 
current students and graduates 
from UD with the opportunity to 
improve the quality of student 
life. “The teamwork environ-
ment at DSS is really amazing. 
You will get the support from 
your colleagues when you re-
ally need it”, says Mohammad 
Raoof, the new Student Life Co-
ordinator. Farah, DSS Projects 
Coordinator, adds, “What keeps 
me excited about what I do is 
the level of interest among new 
students in all the sports and 
social activities we organize”.
To reduce the time students 
spend on the road commuting 
from Sharjah to our campus in 
Deira, UD will implement a new 
bus route, which includes pick-
up/drop-off points throughout 
Sharjah. To provide this ser-
vice in a timely manner, the bus 
route will not cover certain re-
gions of Sharjah where there is 
high traffic during peak service 
time (mornings and evenings). 
“We hope that the new route 
and timings will help reduce 
the stress level among students 
and enable them  to come to 
class on time, relaxed,  and 
ready to learn”, says Rana You-
nis, the Student Counselor.  

Revamping 
Student 

Services at UD 
A better way to meet our 

student needs

During the Fall Semester 2008, the Department of Student Services (DSS) undertook a restructuring 
process by hiring new staff, adopting new practices and procedures, and connecting with a large num-
ber of UD students through new services put in place to help them integrate into campus life. 

Since joining the department in October, Jamil Karam (Jimmy) has given a boost to DSS by engaging 
all staff in the departmental strategic plan, redefining job expectations, and stressing the importance 
of student involvement in everything we do in Student Services. According to Jimmy, “I am very fortu-
nate to have the opportunity of working with a diverse student population composed of UAE nationals 
and expats from all around the world.”

FEATURE STORIES

From left to right : Rana Al-Zoubi, Laly Mathai, Farah Alshaibani, Mohammed Raoof, and Jimmy Karam
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UD News

The Department of Student Services (DSS) interviewed UD students to get their opinions and 
suggestions about the university and its services. Their answers are found below.

Q.1) PLEASE TELL US A LITTLE BIT ABOUT YOURSELF (hobbies, skills, interests, etc.)
I am focused on sports such as gym and football, in addition to the most important thing which is 
to take more risk on the Dubai Financial Maket. 

Q.2) WHY IS UD YOUR “UNIVERSITY OF CHOICE”?
 I chose the University of Dubai because I feel that it’s the place where I can find myself. Also it 
provides me with a chance to get experience and knowledge.  

Q.3) WHAT DO YOU THINK ABOUT STUDENT LIFE AT UD? 
I think that the students are creating their own environment and I think that it depends on their 
personality. 

Q.4) WHAT DO YOU SUGGEST TO MAKE UD A BETTER PLACE TO STUDY? 
Offering new majors which allow the university to be famous.

Q.5) HOW CAN UD MEET DIVERSE STUDENT NEEDS? 
Students are supposed to know more about university life inside the university by attending 
lectures and meeting with their professors. 

What do Students   Say about UD?

Hamad Al-Mutairi, College of Information Technology,4th Year Student

Khaled Jamal, College of Information Technology, 4th Year Student

Q.1) PLEASE TELL US A LITTLE BIT ABOUT YOURSELF (hobbies, skills, interests, etc.)
Photography, graphic design, and football.  

Q.2) WHY IS UD YOUR “UNIVERSITY OF CHOICE”?
Because of its location in the center of Dubai; tuition fees are affordable for me and most of my 
friends are taking classes here as well. 

Q.3) WHAT DO YOU THINK ABOUT STUDENT LIFE AT UD? 
Life is amazing inside the university. 

Q.4) WHAT DO YOU SUGGEST TO MAKE UD A BETTER PLACE TO STUDY? 
Offer more class sections throughout the day and diversify the courses. 

Q.5) HOW CAN UD MEET DIVERSE STUDENT NEEDS? 
Improve the orientation program and offer advice to all students.  
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Q.1) PLEASE TELL US A LITTLE BIT ABOUT YOURSELF (hobbies, skills, interests, etc.)
Swimming, football, billiards, and foosball.   

Q.2) WHY IS UD YOUR “UNIVERSITY OF CHOICE”?
The program offerings include different majors, in addition to its location in the center of Dubai. 

Q.3) WHAT DO YOU THINK ABOUT STUDENT LIFE AT UD? 
Amazing. 

Q.4) WHAT DO YOU SUGGEST TO MAKE UD A BETTER PLACE TO STUDY? 
Create a better social environment.  

Q.5) HOW CAN UD MEET DIVERSE STUDENT NEEDS? 
Nothing to add. 

Q.1) PLEASE TELL US A LITTLE BIT ABOUT YOURSELF (hobbies, skills, interests, etc.)
I am in my third year of study. My hobbies include tennis, snow boarding, and beach volleyball .I usually 
read any interesting novel or articles during my free time. I also have a huge passion for fashion design.

Q.2) WHY IS UD YOUR “UNIVERSITY OF CHOICE”?
I have chosen university of Dubai as the University of my Choice, because it is an accredited institution 
and I will not face any hardships to pursue a master’s degree later. Secondly the atmosphere of UD is 
a combination of education and social life. I have seen many students in other universities who only 
consider the university based on its facilities or campus look.  However, they never consider what really 
matters in a university, which is the quality of education and not the appearance.

Q.3) WHAT DO YOU THINK ABOUT STUDENT LIFE AT UD? 
According to my point of view, student life at UD is at an average level. I believe a university that has so 
many talented and active students like UD should have a higher student engagement in campus life.

Q.4) WHAT DO YOU SUGGEST TO MAKE UD A BETTER PLACE TO STUDY? 
If I had a chance to change anything at UD, the first thing that I would change is the communication method 
that is used with students. Secondly I would offer more facilities for students and organize several trips to 
different countries.

Q.5) HOW CAN UD MEET DIVERSE STUDENT NEEDS? 
There are millions of ways to meet the students’ needs. UD can survey all the students according to their 
demographics and meet their needs. Or this can even be done by interviewing them in a group.

What do Students   Say about UD?

Soudeh Seyedin, College of Business Administration, 3rd Year Student

Besher Amjad, College of Business Administration, 1st Year Student

UD News
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What do Students 
Say about UD?

The       
 Financial   
   Crunch

Heba Salem
College of Business 

Administration
1st Year Student 

Q.1) PLEASE TELL US A LITTLE 
BIT ABOUT YOURSELF 
(hobbies, skills, interests, etc.)
I like camping, watching mov-
ies, and going out with my 
friends.

Q.2) WHY IS UD YOUR “UNI-
VERSITY OF CHOICE”?
Because it’s an accredited uni-
versity that allows me to pursue 
higher studies abroad.

Q.3) WHAT DO YOU THINK 
ABOUT STUDENT LIFE AT UD? 
I like the activities arranged by 
the Department of Student Ser-
vices. The campus atmosphere 
is very healthy and decent.

Q.4) WHAT DO YOU SUGGEST 
TO MAKE UD A BETTER PLACE 
TO STUDY? 
It would be better if the univer-
sity moves to a bigger building 
so we can have better studying 
facilities.

Q.5) HOW CAN UD MEET            
DIVERSE STUDENT NEEDS?
By doing a survey on all UD 
departments and distributing 
feedback forms to students to 
get their opinions on services 
provided for them.  

Shaikha Al-Mulla
College of Business 

Administration
2nd Year Student 

Q.1) PLEASE TELL US A LITTLE 
BIT ABOUT YOURSELF 
(hobbies, skills, interests, etc.)
Freezing moments of life and 
time on “film”, can describe part 
of Shaikha Al Mulla.

Q.2) WHY IS UD YOUR “UNI-
VERSITY OF CHOICE”?
Because we can get our recog-
nized bachelor degree in a short 
period.

Q.3) WHAT DO YOU THINK 
ABOUT STUDENT LIFE AT UD? 
UD is providing some good ac-
tivities and services, such as 
National day ceremony, Mis-
sion Green Earth and some 
sports events. 

Q.4) WHAT DO YOU SUGGEST 
TO MAKE UD A BETTER PLACE 
TO STUDY? 
First of all, UD should move to a 
better and bigger building. The 
second thing is to add more col-
leges like Media, for example. 

Q.5) HOW CAN UD MEET DI-
VERSE STUDENT NEEDS? 
By asking the students about 
their needs and demands.

It was exactly last week when I went 
to Starbucks Café and grabbed a hot 
cup of coffee with a Vogue maga-

zine, trying to just relax and free my 
mind from all the stress that I had.While 
I was flipping the pages I heard three 

men talking about how panicked 
they are about their work. They 
were discussing the possibilities 
that they might get fired soon, as 
their other colleague had been. I 
could not help but  eavesdrop, 

but thought to myself, “Nowa-
days, if you are sitting in any 
cafeteria or public place to 
just relax from  life’s anxi-

ety or work stress, you hear 
conversations that are only about 
the financial crisis and its effects 

on the financial market, business activities and job security.

By referring to Wikipedia, the term financial crisis is applied 
broadly to a variety of situations in which some financial institu-
tions or assets suddenly lose a large part of their value. In the 
19th and early 20th centuries, many financial crises were as-
sociated with banking panics, and many recessions coincided 
with these panics. Other situations that are often called financial 
crises include stock market crashes and the bursting of other 
financial bubbles, currency crises, and sovereign defaults. Many 
economists have offered theories about how financial crises de-
velop and how they could be prevented. There is little consen-
sus, however, and financial crises are still a regular occurrence 
around the world. But if we take a deeper look at the financial 
crisis of 2007-2009, we will observe that this one seems more 

By Soudeh Seyedin 

UD News



 9                                  , www.ud.ac.ae

severe than those of previous years.

According to reports in the media, the financial crisis of 2007–2009, 
initially referred to in the media as a “credit crunch” or “credit cri-
sis,” involves a loss of confidence by investors in the value of se-
curitized mortgages in the United States, resulting in a liquidity 
crisis that prompted a substantial injection of capital into financial 
markets by the United States Federal Reserve, the Bank of England 
and the European Central Bank. The TED spread, an indicator of 
perceived credit risk in the general economy, spiked in July 2007, 
remained volatile for a year, then spiked even higher in September 
2008, reaching a record 4.65% on October 10, 2008. In September 
2008, the crisis deepened, as stock markets world-wide crashed 
and entered a period of high volatility, and a considerable number 
of banks, mortgage lenders and insurance companies failed in the 
following weeks.

Whoever is familiar with finance and marketing knows that the 
financial crisis was caused by America’s housing and mortgage 
sectors, but the financial system was also vulnerable because of 
intricate and highly-leveraged financial contracts and operations. 
Now, one question might pop in your head: If the financial crisis 
started in the United States, why are other countries affected and 
influenced? Why has the whole economy all around the world got 
the financial flu? Isn’t it supposed to spread and stop in the United 
States alone?

The answer is no. If we just look at each country’s financial and 
marketing activities we would observe that most countries have 
interdependent economies. For example, a country like the Unit-
ed Arab Emirates is totally dependent on foreign investors and is 
therefore affected by the financial crisis. We can clearly see its 
effects in banking systems, mortgages, and even a decline in pur-
chasing power. As reported in the media, a real-estate developer 

has fired an enormous number of its employees. Banks have be-
come very strict about giving loans, and the prices of grocery items 
and commodities has decreased.
According to a Los Angeles Times blog, the international financial 
crisis has arrived on the shores of the Gulf. The largest mortgage 
lender in the United Arab Emirates, Amlak, has temporarily stopped 
granting new home loans, according to media reports. Experts say 
this is bad news for the UAE real estate market. As credit dwindles, 
the price of real estate in this oil-rich emirate might further drop, 
and the whole economy might be negatively affected. 

The national media has reported property prices have decreased by 
5% in Dubai and 5% in Abu Dhabi for the last two months, according 
to data from HSBC Bank cited by The National. The Dubai-based 
home lender said it was in the process of reconsidering its whole 
credit model before providing real estate buyers with loans again. 
The company’s chief executive, Arif Al-Harmi, told Bloomberg 
News: “We are reviewing our existing credit policy to ensure op-
timum servicing of existing and prospective accounts. Our tempo-
rary measures of not sourcing new applications will bring us up 
to the level we have outlined in our management strategy at the 
beginning of the year.”The global financial crunch continues to be 
a source of concern to governments in the Gulf. Dubai has set up a 
committee to come up with recommendations to the real estate and 
banking sectors on how to deal with the current crisis, a govern-
ment finance official told Reuters on Wednesday.

According to reports, not only the UAE but also Kuwait, another 
oil-rich gulf country, have been hit by the crisis. The government 
was reportedly planning to pump about $12 billion into the stock 
market in an attempt to stop shares from collapsing, the Wall Street 
Journal reported today. The newspaper quoted Abdulmajeed Shatti, 
who sits on a government committee dealing with the financial cri-
sis, as saying that the government was considering buying as much 
as 10% of the value of stocks traded on the Kuwait Stock Exchange 
(KSE).

Although investors and businessmen have to consider that this fi-
anancial crisis is the biggest financial crisis since 1929, we should 
also keep in mind that each incident resulted in significant change. 
Even though business developers and financial planners suffered 
through each and every incident, each one led to a new change 
for the world. Even if we look at our personal lives, we realize 
that although we face many problems and unsuccessful incidents, 
through each failure we achieve a new success. So the business 
planners and developers ,and all the economists should analyze 
the cause and effect of this huge crunch and find the best way to 
not only improve the economy, but also to prevent these crises from 
happening again .

UD News
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Fall UD Enrollment - Growth History

Institutional Effectiveness

The total number of students enrolled at UD during the aca-
demic year of 2007/2008 fell slightly [witnessed a slight drop] 
as depicted in this graph. This is due in part to the increasing 
number of educational institutions in Dubai, in addition to oth-
ers offering online services. The University of Dubai is keen to 

deliver quality, affordable education rather than simply focus-
ing on increasing enrollment or revenues.

The mission of the Office of Institutional Effectiveness (IE) is to assist the UD administration in pursuit of its mission by establishing & main-
taining ongoing measures of IE and by supporting decision-making through reports on the operation and efficiency of the various units.

The Office of IE at UD is the central unit in charge of developing an ongoing system for supporting various units in their short-term and 
long term strategic planning, in addition to monitoring and assessing their quality of delivery which are steps towards achieving UD’s goal 
of achieving excellence in student learning and development.

The Office of IE also publishes reports using a combination of tables, graphs, and narratives to provide information about students, de-
gree programs, faculty and staff, finances and university facilities. Some reports provide 5-year data to show trends and progress made. 

This article presents extracts from some of these reports.

UD Enrollment by Nationality (Fall 2007)

64%

31%

5%

UAE / GCC

Middle East (excluding GCC)

Others

UD Enrollment by Gender (Fall 2007)

33%

67%

Female

Male

Source:  Admission & Registration Department

Nearly 64% of UD Fall 2007 enrolled students were UAE/GCC na-
tionals while 31% were from other Middle Eastern countries.  All 
other nationalities account for only 5%.

Two thirds of UD’s Fall 2007 enrollments were males while the rest 
were females.

Enrollment by Nationality, Fall 2007 Enrollment by Gender, Fall 2007

Source:  Admission & Registration Department Source:  Admission & Registration Department

UD News
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Yearly Graduates by College
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Current TOEFL scores for students who have enrolled in the 2007/2008 
academic year are widely spread and highly asymmetric.  Half of 
these students have already reached a 500 score in TOEFL. This is a 
clear indication of the effectiveness of CESL* in enhancing the stu-
dents’ skills in the English language. This is essential  for competing 
in a very challenging job market such as  Dubai’s.
*Center for English as a Second Language [CESL]

The annual number of graduates peaked around 2006/2007. We will 
continue to provide the market with quality graduates who will dem-
onstrate their ability to excel in the competitive job market. 

Median salaries for Finance & Banking graduates working in the public 
sector are quite high as compared to all other categories. Marketing and 
Management median salaries for UD graduates are nearly similar while 
Accounting and CIS salaries are slightly lower. 

A total of 186 students were listed on the Honor List (Honor - GPA 3.2 to 
3.49; High Honor - GPA 3.5 to 3.79 and Highest Honor - GPA 3.8 to 4.0). 
Only 11 (nearly 1%) students who completed 30 credit hours are on the 
highest honor list. We encourage our students to strive towards reaching 
this level of achievement. This will give them the edge when applying for 
senior posts in Dubai.

The annual number of female graduates fell slightly over the last two 
academic years while remaining  stable for males. 

Current SAT scores for students who have enrolled in the 2007/2008 
academic year are widely spread but fairly symmetric. Nearly 80% 
have attained the required score of 400 in SAT. 
Being an international exam, SAT provides UD with a  score to 
measure the effectiveness of the Intensive Math program and to 
benchmark our expectations of students. Using international exam 
results gives us  a validated standard for comparison.  

TOEFL Score Distribution

Graduates by College

Median Monthly Salary (in AED) of Graduates by Sector Dean’s Honor List, 2007-2008

Graduates by Gender

SAT Score Distribution

Source:  Admission & Registration Department

Source:  Admission & Registration Department

Source: Internship & Career Development Center Source: Internship & Career Development Center

Source:  Admission & Registration Department

Source:  Admission & Registration Department

UD News
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Mission Green Earth Campaign: UD President Dr. Omar Hefni with students – October 2008

UD Faculty and Staff Breakfast Gathering - November 2008.

UD News
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Body Language Seminar - Dr. Mohammad Al Hammadi / Psychologist 
from Community Mental Health Centre / Dubai Police.

Body Language Seminar - Dr. Ahmad Anwar and Dr. Mohammad Al Hammadi with UD students.

Dr. Nutrition Centre - Body Composition

 Counseling Week – November 2008

UD News
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UAE National Day Celebrations – November 2008

37th National Day

UD News
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UD Students at the Emirates Equestrian Centre – November  2008.

UD News
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Participation Award for UD - Clean Up World Campaign – November  2008

UD News
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NEW STAFF AND FACULTY
Faculty & Staff News

Ariful Hoque has recently 
joined the College of Business 
Administration (CBA) as Assis-
tant Professor of Finance. Prior to 
joining UD, Ariful was a lecturer 
at Curtin University of Technol-
ogy in Australia for five years. He 
previously worked as a business 
analyst and project engineer in 
the airline and banking industries. 
He holds a PhD in Finance from 
Curtin University and is a mem-
ber of the Australian Economics 
Society. Ariful has presented at 
international conferences and 
published articles in the Global 
Finance Journal.

Marwan Abdeldayem 
has joined CBA as Assistant 
Professor of Management. He 
holds a PhD in Business and 
Finance from the University 
of Wales (UK). Prior to join-
ing UD, Abdeldayem taught at 
Al Ghurair University in Dubai. 
His research interests are con-
centrated on entrepreneurship, 
customer satisfaction, Internet 
shopping and Islamic banking 
issues. He has published arti-
cles in the Journal of American 
Academy of Business Review, 
Cambridge. He has also con-
ducted training and provided 
consulting services in both the 
public and private sectors in 

several countries around the 
world.  

Geoffrey Gachino has
joined CBA as Assistant Profes-
sor of Economics. Geoffrey ob-
tained his PhD from the University 
of Maastricht. Prior to joining UD, 
he worked as a research fellow 
at the United Nations University, 
Maastricht. He has also worked 
as an associate economic affairs 
officer at the United Nations Con-
ference on Trade and Develop-
ment. In addition, he has worked 
with the Ministry of Planning in 
Kenya as an economist. His re-
search interests include foreign 
direct investment and spillovers, 
learning and technological up-
grading, competitiveness, and 
technology and innovation man-
agement.

Genanew Bekele Worku
has joined CBA as Assistant Pro-
fessor of Economics. Genanew 
holds a PhD in Economics from 
Johannes Kepler University of 
Linz (Austria) and is a member 
of the European Association of 
Environmental and Resource 
Economists (EAERE). Prior to 
joining UD, Genanew was a full-
time lecturer at the Ethiopian 
Civil Service College and a part-
time lecturer at Addis Ababa Uni-

versity. He has also worked as a 
planning and programming offi-
cer at the Ethiopian Civil Service 
College. He has presented his 
research at national and interna-
tional conferences.

Jamil Karam (Jimmy)  
is the new Dean of Student Ser-
vices. Jimmy comes to UD with 
extensive experience in the man-
agement and delivery of student 
services. Holder of a master’s de-
gree in student affairs, he is cur-
rently pursuing his doctorate in 
higher education leadership. He 
likes to facilitate workshops and 
is actively involved in profes-
sional organizations. Through his 
participation in conferences and 
work experiences in Lebanon, 
Canada, the USA, and the UAE, 
Jimmy has gained a full grasp of 
administrative processes, global 
trends, and current challenges in 
higher education. 

Farah Al Shaibani is the 
new Projects Coordinator in the 
Department of Student Services. 
Farah has worked as a school-
teacher in Qatar. She also pos-
sesses four years of experi-
ence in the medical field, having 
worked at a reputable hospital in 
both the pediatric and gynecol-
ogy departments. Farah came to 

the UAE in 2006 and worked for 
18 months in the field of custom-
er service. Farah is a UD student 
currently pursuing her bachelor’s 
degree at CBA. She enjoys the 
challenge of balancing her work 
and studies.

Mostafa Soliman is the 
Sales Account Manager in the 
Center for Management and Pro-
fessional Development (CMPD). 
Mostafa brings over 10 years of 
experience in sales and market-
ing products covering various 
industries such as education, 
training, oil and gas, and manu-
facturing. He has excellent skills 
in managing sales processes, 
leading sales teams, and devel-
oping marketing training pro-
grams in the education sector. 
He possesses GCC experience 
and enjoys selling services and 
marketing products (wholesale 
and retail) and managing a large 
number of sales channels and 
major clients.

Laly Mathai is the newly
appointed nurse in the Depart-
ment of Student Services. Born in 
India and educated in Kerala, Laly 
comes to UD with 16 years of ex-
perience in the nursing field. After 
graduating from Nirmala College, 
she entered TMM Hospital to take 
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a GNM course and become a 
member of TNAI with RNRM. Af-
ter working at TMM Hospital for 
two years, she returned to Dubai. 
In 1992, she became a registered 
nurse at the Department of Health 
and Medical Services.

Sherif Ahmed Moham-
med is the new Technical In-
structor for the Technology Cen-
ter of UD. Sherif brings with him 
more than six years of experi-
ence in the training field. He has 
worked in three different coun-
tries - Egypt, Libya, and the UAE. 
He is the holder of a bachelor’s 
degree in computer science. He 
considers himself a specialist in 
Microsoft Office programs and is 
determined to continuously de-
velop his knowledge in the field 
of Microsoft Office programming 
and Microsoft networking.

Syed Shakir is the new IT 
Technician in the Technology 
Center. Syed completed his Mas-
ter’s degree in Information Tech-
nology from NWFP Agricultural 
University in Peshawar, Pakistan. 
His final project was on Internet 
Service Providers. He possesses 
five years of experience in the IT 
industry as a Systems and Net-
work Administrator/Engineer. His 
specific achievements include 

certifications such as CCNA (Cis-
co Certified Network Associate), 
CCNP (Cisco Certified Network 
Professional), MCSE (Microsoft 
Certified System Engineer), and 
MCTS (Microsoft Certified Tech-
nology Specialist).

Mohammed A. Raoof 
recently joined the Department 
of Student Services as Student 
Life Coordinator. Mohammed is a 
UD graduate holding a Bachelor 
of Science degree from the Col-
lege of Information Technology. 
He was on the Dean’s List for two 
consecutive years and received 
special university awards. While 
studying at UD, Mohammed held 
many leadership positions (Gen-
eral Secretary and Vice Presi-
dent) in the Student Union and 
in the Iraqi Club. Before taking 
his current job, Mohammed was 
working in the IT Department at 
the Holiday Inn, Dubai. 

Ahmed Abdel Tawab is 
the new Web Developer. He is 
a Computer Sciences Graduate 
from Advanced Academy-Cairo, 
Egypt. His specific achievements 
include certifications in CCAI 
(Cisco Certified Academy Instruc-
tor) and VB6 & MS-ACCESS Soft-
ware Development, and courses 
such as Oracle 10g Developer.

CELEBRATING 10 YEARS AND 

5 YEARS OF SERVICE

Najmudeen Yousuf is the Public 
Relations Officer at the Department of 
Human Resources. Najmudeen joined 
UD on 29-08-1998. Last August, Na-
jmudeen completed 10 years of service.

Ananth Rao is the Dean of the Col-
lege of Business Administration. Dr. Rao 
joined UD on 27-12-1998. Last Decem-
ber, Dr. Rao completed 10 years of ser-
vice.

Naima Aziz is a Lecturer, Center of 
English as a Second Language. Naima 
joined UD on 21-09-2003. Last Septem-
ber, she completed 5 years of service.

Mostafa Soliman Laly Mathai Sherif Mohammed Syed Shakir Mohammed A. Raoof Ahmed A.Tawab
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Time Management
By Dr. Hussein Fakhry

Time management skills are one of the most important groups 
of skills any successful professional should have. They simply 
help to put daily life in perspective in an effective way. In fact 

mastering time management skills would greatly help to reduce stress 
and tension in life.

Most people complain of not having enough time to do the things 
they desire. They complain the most about the external effects in 
their daily lives which steal their energy and time away. This com-
plaint is real, as recent statistics show that people today spend 
more time on work. Average working times over the last decade 
have increased by 20% while leisure time has decreased by 32%. 
Nonetheless, it has been found that 81% of people suffer stress at 
least once per week for missing deadlines, tasks or meetings.

The key point to successful time management is to realize that 
80% of your results come from 20% of your efforts! This is the well-
known 80/20 Pareto Principle. Knowing this fact is empowering as 
it makes you realize that 80% of the tasks you worry about are not 
important. They can be dropped or delegated to somebody else or 
can even be delayed. This knowledge helps you to organize and 
prioritize your tasks using the matrix shown in Figure 1.

This means that it is best to create a To-Do-List of all the 
tasks, problems, deadlines, etc. you have. This list can be 
a paper list or computer list. Then, classifying any task you 

have along the lines of importance and urgency would help you de-
cide what you should do about it. These classifications/actions are 
referred to as the 4 D’s: Drop it, Delegate it, Delay it, or Do it now. 
In fact, the Task Priority Matrix can illustrate this classification sy-
stem and its actions, as in Figure 2.

Good time management helps us to have more balance, to achieve 
more, to be effective and to enjoy life, leading to more fun and more 
success.

You can also prioritize your tasks numerically. For each 
task, assign a numerical value from 1 to 3 based on 2 fac-
tors; Task Urgency and Task Importance. Hence, the level 

of priority can be determined by “Urgency x Importance.” Another 
technique is to use a Priority Symbol such as A = Do it today, B = 
Not today but with due date, C = Not today, no due date, maybe 
never. You can even calculate for every task how much time you 
think it needs in minutes. Then associate this number in minutes 
with the letter symbol to give you a quick view of the task such as 
A-30, which means that task class A = Do it today and that the task 
requires 30 minutes to complete.

It is recommended that you use some time management tool such 
as a paper diary, a PDA (smart phone), or computer software such 
as Microsoft Outlook.

URGENT

DONE NOW

IMPORTANT

DONE BY
ME

NOT
IMPORTANT

DONE BY 
OTHERS

NOT URGENT

DONE LATER

I.
* Crisis
* Pressing Problems
* Deadlines

Urgent & Important

Not Urgent & 
Not Important

Urgent but
Not Important

II.
* Preparation
* Planning
* Follow-Up
* Relation Building

Not Urgent but 
important

IV.
* Pleasant
( Sometimes)

III.
* Some Calls
* Some E-mails
* Some Meetings

Figure 1: The Task Priority Matrix

Figure 2: The 4 D’s and Task Priority Matrix

Figure 3: Some Tools for Time Management.
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the way it is transmitted (taught 
and learned). Accordingly, the 
seminar showcased how ac-
tive students’ engagement in 
undergraduate research can 
foster critical thinking and prob-
lem solving skills, permitting 
students to better comprehend 
how knowledge is created and 
applied and how research prob-
lems are formulated. Students 
also gain invaluable experience 
in coping with open-ended re-
search problems, ambiguity, and 
uncertainty, which often charac-
terize the research process. 

Dr Faouzi Kamoun, Assistant 
Dean in the College of Informa-
tion Technology, made a presen-
tation at the latest UD teaching 
forum emphasizing the merits 
of integrating research into the 
classroom. He highlighted that 
the engagement of undergradu-
ate students in various research 
experiences has recently been 
reported among the list of best 
pedagogical practices in con-
temporary education. In fact, in 
a knowledge society, the way 
knowledge is searched and 
developed is as important as 

The seminar then highlighted 
the different ways of integrat-
ing teaching and research and 
pinpointed, to this regard, some 
successful achievements at the 
College of Information Tech-
nology. The seminar also dem-
onstrated how a permeable 
research-teaching boundary 
can facilitate a mutual stream 
of beneficial information shar-
ing and exchange between 
students and professors. In this 
model, faculty members are 
able to integrate their own and 
others’ research experience 
into the classroom, thus pro-
viding students with up-to-date 
information that is often miss-
ing from textbooks. At the same 
time, faculty members can also 
assign special research tasks to 
students, which can further help 
in their own research. This per-
meability cannot be achieved 
without the adoption of strate-
gies to be implemented at the 
program, department, faculty, 
university, and national levels. 
Finally Dr. Kamoun outlined a 
framework to assess the learn-
ing outcomes of infusing un-
dergraduate research in Infor-
mation Systems curricula. The 
proposed framework can po-
tentially guide towards a mean-
ingful and strategic integration 
of undergraduate research into 
the curriculum. The findings of 
this seminar are published in 
a paper, co-authored with Dr. 
Hussein Fakhry, and entitled 
“Towards a Permeable Re-
search-teaching Boundary in IS 
Undergraduate Education. The 
paper will be presented at the 
IADIS International Conference 
on Information Systems 2009, 
Barcelona, Spain on the 25th  - 
27th  of February 2009.

If there is a will, there is a way
A few weeks ago I met a family 
friend in Iran. He had just vis-
ited his son that he never knew 
he had. About 38 years ago he 
was living in East Germany, 
and there he married a German 
girl. After a few months he had 
to leave that country without 
his wife, as at that time it was 
extremely difficult for Eastern 
Germans to leave their coun-
try. This Iranian man could 
never go back to his wife and 
after a few years he remarried 
in Iran and has now 2 (or 3, I 
am not sure) children. One day 
about 6 months ago, his 37-
year son took his bicycle and 
a few hundred euros and took 
off to Tehran, where he finally 
managed to find his father (in 
a city of 14 million people) 
knowing only his name, which 
he could not even pronounce 
properly. I asked his son how 
he could even think about this 
IMPOSSIBLE journey, and his 
response was that he believed 
what he was trying to do was 

right and that he knew God 
would not let him down. The 
prayer of a former communist 
did not go unanswered.
Over my years in different uni-
versities in 3 countries, I have 
come across students from well 
above 50 different countries 
across the globe. Surprisingly, 
there is one thing in common be-
tween many of these students, 
including those studying at the 
UD: the belief that they cannot 
do well in numerical subjects 
and that they are unable to 
learn mathematics. Many say 
that they do not have the tal-
ent to learn numerical subjects. 
Are you one of those who are 
made to believe that you can-
not learn? If so, I have news for 
you: Those who put this idea in 
your head did not know how to 
teach. They just tried to put the 
blame on your shoulders to hide 
their inability to teach and/or to 
answer your questions. As a re-
sult, every time you did not un-
derstand something you would 

blame yourself and think that 
it would not help you even if 
you went to your teacher for 
help because you would not 
understand it anyway. Wasn’t 
this the case?
It is true that each one of us 
has got more talent in some 
fields than in others, but this 
does not mean that we cannot 
learn the other fields. It simply 
means that we have to put ex-
tra effort in activities in which 
we are less talented. The key 
word is “practice”. We can be 
better in EVERYTHING if we 
practice. The fact that you are 
a university student means 
that God has given you the 
ability to learn. Do not repeat 
your ex-teachers’ mistake. Do 
not blame God. Start believ-
ing in yourself and in the abil-
ity to learn you have shown 
you possess. A little bit of 
confidence and hard work will 
do the rest. You will then see 
how fair God is.

Towards a 
permeable re-
search-teach-
ing boundary 
in undergrad-
uate educa-
tion

By Dr. Faouzi Kamoun

By Dr. Hossein A. Kashani
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The English language is continuing to establish itself as a 
global lingua franca in a period of unprecedented globaliza-
tion. In the past twenty-five years or so educational systems 

worldwide have shown an increasing interest in the adoption of English 
as a medium of instruction. Teaching through a second language has 
been successful in certain educational environments like India. On the 
other hand, the adoption of English as a medium of instruction in other 
places like the Middle East is directly linked to educational exclusion 
and failure. A methodological approach “Content and Language Inte-
grated Learning” emerged in Europe in 1995. The period 2000-2006 has 
seen a swift adoption of this educational approach across Europe at all 
levels of education. In the Middle East the failure to achieve satisfactory 
educational outcomes when teaching through English is commonplace. 
This failure is compounded by stakeholders seeing barriers to learning 
in terms of language, as opposed to learning needs, cognition and me-
thodologies. Empirical research in this field has shown that by integra-
ting language and subject teaching, various forms of educational suc-
cess can be achieved where classrooms comprise learners with diverse 
levels of linguistic competence.  

In the Middle East in general and the UAE in particular, the adoption 
of English as a medium of instruction in many higher educational 
institutes has led many LEP (Limited English Proficient) students 
to drop out of their colleges because they could not cope with the 
stress posed by learning two things at the same time, namely lan-
guage and conceptual knowledge. The bilingual system adopted by 
these institutes has failed to consider critical facts about these stu-
dents, such as the educational program that the students have been 

in, which is a heavily Arabic program, the literacy skills the students 
possess in their primary language, and the students’ attitude toward 
reading and writing in general and English in particular. Such stu-
dents have suffered negative labeling relating to their developing 
knowledge of English. They have been classified as “weak readers 
and writers” by their content area instructors, and sometimes be-
cause they - LEP students - cannot cope with the stress they face 
when learning through the medium of a second language, as one 
instructor put it, “they develop extreme attitudes toward the instruc-
tor and the knowledge s/he represents”. Consequently, first year 
students in many UAE universities and colleges are often at risk of 
educational failure or early drop-out due to limited English language 
skills or weak academic skills. The needs of these students often 
surpass the resources of ESL or bilingual programs. 

In searching for solutions, research suggests that language-sensi-
tive methodology within an integrated curriculum is the key to help 
LEP students succeed in their academic life. Integrated learning is 
thus viewed as a modern form of educational delivery designed to 
equip the learners with knowledge and skills suitable for the global 
age (Marsh, 2006). The traditional profile of the teacher as a “lone-
rider” doing his or her subject in isolation from others is clearly no 
longer acceptable. From the content perspective, this is referred to 
as education through construction, rather than instruction, and from 
the language point of view, using languages to learn rather than 
learning to use languages (Wolff, 2006). When content and lan-
guage are incorporated into the curriculum, language takes its posi-
tion at the center of the whole educational enterprise. All teachers 

Language across the Curriculum   and Empowering LEP Students
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Language across the Curriculum   and Empowering LEP Students
should realize the responsibility they take for nurturing its develop-
ment in the classroom. This is because successful learning depends 
on the amount, quality and richness of input. For LEP students, con-
tent area classes can be particularly challenging for a variety of 
reasons. While LEP students are learning English, they must also 
learn the unique concepts and issues of their content areas. Content 
area instructors must understand that content knowledge consists 
of three components: linguistic knowledge, conceptual knowledge, 
and procedural knowledge.

Misconceptions about language learners: It is important to discuss 
some major misconceptions about second language learners. Un-
derstanding the process of learning a second language can help 
avoid these faulty assumptions. 

1. An LEP student who appears to speak well is a fluent user of Eng-
lish: An LEP student who speaks comfortably when using English as 
a social language is not necessarily fluent in writing academic Eng-
lish. Oral language skills often precede reading and writing skills. 
Gaining academic fluency takes time and exposure to the language 
in many different contexts. 

2. An LEP student who appears to speak English well is able to read 
and write at the same level:  An LEP student may converse comfortably 
in English, but not be able to read and write at the same level. Collier 
(1995) indicates that it can take up to five years of English language 
instruction before an LEP student will be able to read and write profi-
ciently in English (i.e. academic language). Achieving academic fluency 
is a long, gradual process that is strengthened by effective instructional 

strategies. 

3. An LEP student who is silent in the class doesn’t understand any-
thing: An LEP student who doesn’t participate in class discussion 
is still acquiring an understanding of the English language and its 
grammatical structure. During this silent period, LEP students are 
attending to and internalizing the vocabulary and common patterns 
and structure of the English language (Krashen & Terrell, 1993). 

To conclude, LEP students are normal students. They can engage, 
disengage, be committed to, or alienated from learning. They can 
acquire knowledge to different degrees, reject it, or refuse to do so. 
Like all students, this, of course, depends on the social and learn-
ing environment as well as on what the individual learners bring to 
the learning situation. Students learning through the medium of a 
second language – English, for example - face the dual challenge 
of mastering English and acquiring academic skills and knowledge 
necessary for a sound education and productive adult life.  There-
fore, effective instruction when dealing with students using English 
as a medium of instruction should aim to facilitate mastery of aca-
demic content as well as development of the second language. A 
number of principles from both English as a second language and 
bilingual education research have contributed to the theoretical ra-
tionale of this approach in education. Research has shown that lan-
guage acquisition is enhanced by meaningful use of, and interaction 
in, the second language. Indeed we see clear evidence of the point 
made by Genesee (1994) that direct content instruction separate 
from language instruction is less effective. 

Faculty & Staff News
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Partnering with 
 The Internship and 
  Career Development Center
The Internship & Career 
Development Center 
(ICDC) at the Universi-
ty of Dubai (UD) forms 
an integral part of the 
educational process by 
providing comprehen-
sive career services to 
students, alumni, and 
employers. 

We are committed to 
assist students with 
the selection of major, 
career decision, intern-
ship and employment 
decisions.

How we can help students: 

If you are a new student, come and speak with us about the 
major you are thinking of and your career aspirations. 

Sign-up at the ICDC to create a personal account that enables 
you to access the assessment test in SIGI Plus. This will help you 
examine your work-related values, career interests and skills, 
systematically, through self-assessment.  

Learn about the internship types available for you.

Find out about the benefits of our partnership with the Hamburg 
School of Business Administration (HSBA) in Germany and get 
international exposure through our student exchange program.

Check the ICDC Event Calendar for the Academic Year 2009 on 
the UD website.

Attend UD Career Workshops to learn about various career 

topics such as resumé and cover letter writing, interviewing 
skills, job search strategies, and how to get an internship and 
full time job. 

Use the career resources available at the UD Library. Books 
and DVDs on career themes are available for your reference. A 
list of mentioned resources is available in the ICDC office.

Sign up for the UD Job Fair. This will connect you directly with 
business leaders and industry experts willing to recruit you as 
a UD graduate.

Get access to our Alumni Network. 

Be part of UD alumni mentoring program. 

Visit our website under ICDC section www.ud.ac.ae/new/student_

affairs/icdc.php for more details on the above listed. Or visit our 
office located on the 3rd floor, UD Campus.

Alumni & Career News
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Today, we would like to cast light on the importance of the “Inter-

national Internship in Hamburg”.

UD has a partnership agreement in internship exchange with the 
Hamburg School of Business Administration (HSBA) in Germany. 
Students may choose to travel to Hamburg during the regular in-
ternship terms (winter and summer) to do their internship. Our 
students’ first internship experience in Hamburg last year proved 
to be very successful and was an eye opener for other students 
who opted for this type of internship this year. During this Winter 
2009 term, four Business students (Mohammed Abdulla Ahmed Mo-
hammed AlJassmi, Nazir Jamal Chamas, Ahmed Mohamed Saleh 
Ahmed Mohamed Al Aqeeli, and Mohamed Yousif M Alnafie) flew to 
Germany to do  internships .

Placements included reputed organizations such as Happag Lloyd, 
Euler Hermes, Kirchhoff Consult AG, University of Hamburg Inter-
national Office/Medical and Real eyes etc...  

Why do we encourage you to apply for international internship in 
Hamburg and how can this add to your career and professional 
development?

Test and apply classroom theory and learning in a work setting 

Work with a company without making a long-term commitment 

Make networking contacts for future job searches 

Explore and clarify career choices and goals 

Meet new people and practice networking skills With the development of economies and globalization, exposure 
to international business and culture is becoming a necessary 
and valuable experience for you as a graduating student enter-
ing the job market. 

An international experience in Hamburg gives you a significant 
edge when seeking career employment. Employers are always 
looking for people who are self-confident, worldly and with 
knowledge and experience of a multicultural working environ-
ment. 

Successful completion of an international internship will further 
develop characteristics which are desired by companies in the 
real business world. 

With globalization, more and more employers are looking for 
individuals who have an international background, and that is 
where the advantage comes in. 

International internship will help you develop professional work 
habits, understand of corporate cultures, and analyze interna-
tional business settings. It will also offer a basis for work styles 
comparison.

Internships taken internationally offer the privilege of observing 
differences in businesses, and of seeing how projects are han-
dled in other cultures, which might be different from the intern’s 
home country. 

Regular Internship for non-working students 

Industry-based-project for working students with a minimum of 
two years experience

 Internship Exchange (Internship in Hamburg, Germany)

International Exposure Through an
Internship in Hamburg

An internship program is an ideal partnership between the 
academic and business community, providing students with 
practical work experience while enabling employers to ful-

fill staffing needs.  With today’s job market being highly competitive, 
you will need to make yourself stand out from the rest. Internship not 
only adds value to your resumé but also opens the door to a job offer 
or a recommendation as well! Additional internship benefits include 
the opportunity to:

At the University of Dubai, students sign up for one of the three 
following forms of internship: 

To find out about HSBA and its internship partners in Hamburg, 

please visit the following website: http://www.hsba.de/en/unternehmen/

beteiligte_unternehmen/index.php  or call ICDC on 04-2072671/662.

Alumni & Career News
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6.Which of the tasks did you enjoy the most and why?
I enjoyed planning events the most because I was given the most 
freedom and the highest level of responsibility at that time. It was 
also very interesting and fun to know what goes into organizing 
events such as catering, flower arrangements, invitations etc.

7.Which skills did you learn or develop in this internship?
Most of all my interpersonal skills. During my internship I was able 
to interact with all types of people, cultures, educational levels and 
positions. As regards new skills, I would say communication and IT 
skills. I learnt new jargon and new things about technology such as 
merging letters, experimenting with Excel and so on.

8.What kind of a work environment was provided for you and what 
was the behavior of your colleagues like towards you?
It was a very friendly, warm and cooperative environment and my 
colleagues were extremely welcoming and very supportive of me. 
In the end, it turned out to be more of a friendship than a profes-
sional relationship between me and my closest colleagues. 

9.What do you think is the single most influential factor that ac-
counts for this company’s success?
In my opinion it is the transparency of the various departments 
within the company. Nobody hesitated to help and share knowledge 
and information with each other.

10.What is the most important experience you have gained through 
this Internship Program?
The most important experience would be the fact that it is ok to ask 
questions when you don’t know the answer, and that even the most 
skilled and intelligent employee can learn quite a bit from his/her 
colleagues or even subordinates.

11.What suggestions do you have for improving the internship Program?
I would suggest more interaction between the organization and the uni-
versity so that problems or suggestions can be resolved immediately. 

12.Would you be interested in accepting this company’s offer of 
employment? If so, why?
I would consider it because it was a great company to work for and 
I am extremely interested in the real estate industry.

13.If you had to use one word to describe your experience, what 
would you say?
Enriching!

Congratulations on becoming a success with the University of Dubai!

1.Can you tell us about yourself ? (educational background and 
academic achievements) 
I am a Palestinian, born in Kuwait, where I finished kindergarten. 
After the war we moved to the US where I completed elementary 
school, and soon after that we were off to Germany where I spent 
the rest of my school years. I finished among the top 4 in my class 
and was excited that I was going to join a university in Dubai, as 
this was a major challenge.

2.Can you give us some brief background details of the Company 
you interned in?
National Properties, a wholly owned subsidiary of National Bonds. 
It is involved in selling and managing real estate. 

3.Which department(s) were you working in?
I was working in the marketing department but was able to assist 
the accounting department as well.

4.Were you provided with any additional learning opportunities 
(e.g training)? If yes, what were the topics?
Due to the limited time and work pressure at National Properties 
I was merely briefed on how “things work in marketing”, but I al-
ways had the opportunity to ask questions anytime and they were 
answered thoroughly and patiently. 

5.Please list some of the tasks and assignments undertaken by 
you during the internship.
Event management, invoicing, supply management, customer in-
vitations, website design, PR meetings etc.

The “10-Minute Success Story”
Interview

Hebat Allah Abdel Jawad

Alumni & Career News
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 Day   Date   Events and Activities
Thursday   Feb. 12, 2009   New Student Orientation Day

Wednesday  Feb. 18, 2009   Blood Donation Day

Friday   Feb. 20, 2009   President’s Picnic

Thursday   Feb. 26, 2009   Psychology Consultation Sessions

Sunday   March 8, 2009   International Women’s Day

Wednesday  March 11, 2009   International Festival

Wednesday  March 18,  2009   Group Counseling - Test Anxiety

Tuesday   April 7, 2009   World Health Day

Friday   April 17, 2009   Beach Party / Dreamland

Sunday   April 19 - 21, 2009  2nd Counseling Week

Friday   April 24, 2009   UD Football Tournament 
         (Faculty/Staff/Students)

Friday   May 1, 2009   UD Billiards Tournament

Thursday   May 7, 2009   Green Week

Thursday   May 14, 2009   UD Bowling Tournament

Wednesday  May 20, 2009   Student Life Awards Ceremony

Upcoming campus events  
February – June 2009

Calendar of Events
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Competition!!
Here’s your chance to win a prize!  Simply choose the correct answer 
to the question below and e-mail your entry with your name and con-
tact telephone number to jcardozo@ud.ac.ae before March 10, 2009.  Please 
mark “Competition” in the Subject Line.  All correct entries received will 
be entered into the draw.  This competition is open to all readers.

Question: The number of students who graduated from   
     UD in 2007/08 is:
    A:  128   B:  149    C:  153

JOURNEY OF A SOUL
By Amina Said

Surrounded I am by faces
In this room full of strangers and friends,

My body captivated where people can just
See and hear me with these limited senses,

And not know that a part of me is unreachable.

Far soars my soul,
Into a world that is not bound by

The limits of touch or barriers of reality;
A land that no man treads on

But me.

Alone I walk for miles and
Run through fields of white daisies;

Alone I watch the sky merge with the land
As night falls.

The only thing real is me and the air
That touches the wet tears on my cheek,

And blows away all my faces in its strength
To reveal a girl who is timid and uncertain.

My soul returns,
In this room full of strangers and friends
And once again my body is captivated

In their senses of sight and sound,
Unaware that a part of me is returned and changed forever.

KNOWLEDGE PILLS*

WHAT DIFFERENT DEGREES MEAN*

A somewhat advanced society has figured out how to pa-
ckage basic knowledge in pill form. A student, needing 
some learning, goes to the pharmacy and asks what 

kind of knowledge pills are available.

The pharmacist says: “Here’s a pill for English literature.” The 
student takes the pill and swallows it and has new knowledge 
about English literature.

“What else do you have?” asks the student. “Well I have pills 
for art history, biology, and world history,” replies the pharma-
cist. The student asks for these, and swallows them and has new 
knowledge about those subjects.

Then the student asks: “Do you have a pill for math?” The phar-
macist says, “Wait just a moment,” goes back to the storeroom, 
brings back a whopper of a pill, and plunks it on the counter.

“I have to take that huge pill for math?” inquires the student.

The pharmacist replies, “Well you know math always was a little 
hard to swallow.”

The graduate with a science degree asks, “Why does it 
work?”

The graduate with an engineering degree asks, “How does 
it work?”

The graduate with a management degree asks, “How much 
will it cost?”

The graduate with an arts degree asks, “Do you want fries 
with that?”

To succeed in life, you need three things: a wishbone, a backbone 
and a funnybone.

* Retrieved from http://www.lifeisajoke.com

FOOD FOR THOUGHT*

Entertainment
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Special Thanks to Harvest’s Sponsors:
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Places and People through a Student Lens

Khaled Jamal

Shaikha Al-Mulla

Shaikha Al-Mulla

Shaikha Al-Mulla

Khaled Jamal

Khaled Jamal
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فترة طويلة كان لي صديق يعمل بوظيفة كاتب، ومنذ  منذ 
يكاد يسكن  ال  الذي  أذكره بكثرة شكواه وتذمره  الحين  ذلك 
أزوره،  أن  خاطر  بي  خطر  والسنين  األيام  مرور  وبعد  يوما، 
بنفس   .. تركته  إليه، فوجدته كما  وأطمئن على حاله. ذهبت 
مكانك؟  في  زلت  أما  باستغراب:  فسألته  والسلبية  الشكوى 
كما  الشافي  الجواب  وجدت  فورا  والوظيفة؟  المرتبة  وبنفس 
حاولت  إني  رغم  مديري..  يرقني  ولم  ظلموني  إنهم  توقعت: 

ولكنهم لم يمدوا لي يد المساعدة و و و ....

المنوال ألنه  إذا استمر على هذا  ال أعقد أن صاحبنا سيتغير مطلقا 
ببساطة شديدة ال يملك الشجاعة الكافية ليثب وثبة قوية نحو تغيير 
أفضل ويصنع الحدث والحلم الذي يصبو إليه بدال من أن ينتظر الفرج 
واألحداث من حوله تسيره يمنة ويسرة فلربما صابت أو خابت ألنه لم 

يضع نفسه في دائرة الحدث والقرار.
ثالثة  البشر  أن  أمامنا  يوم  كل  المتكررة  الحكاية  هذه  من  نستنتج 
أنواع: نوع يصنع الحدث ويغير نفسه ومن حوله، وآخر ُيشاهد الحدث 
البشر فال يدرى بما  النوع األخير من  أما  أبى.  أم  الحدث شاء  ويسيره 
يحدث أصال فهو خارج أرض الحدث. أتمنى أال تكون من النوع األخير يا 
القضية  بأهمية هذه  تبارك وتعالى  المولى  أكد  ، فقد  القارئ  عزيزي 

في حياة المسلم حين قال:

ُروا َما ِبَأْنُفِسِهْم “. ى ُيَغيِّ ُر َما ِبَقْوٍم َحتَّ َه لَا ُيَغيِّ “ ِإنَّ اللَّ

نبدأ  أن  قبل  وأختي..  أخي  يا  ولكن  للموضوع،  تشجعت  أراك  كأني 
بالخطوات العملية، هل تملك الشجاعة أن تقول: أريد أن أصنع الحدث 

وال أريد أن أجري وراءه؟؟!!
إذا كان جوابك نعم فلنكمل معا المسير إلى الخطوات القادمة، أما لو 
كنت في شك من ذلك فال أنصحك أن تكمل الجزء القادم من المقال.. 

ألنه للجادين فقط!! 

القدرة  اسمه  البشرية  النفس  أعماق  في  يسكن  دفين  سر  هناك 
الحاالت  أضعف  في  حتى  استثناء  دون  جميعا  نملكها  الفائقة 
اإلنسانية التي تمر علينا كبشر، هذه الملكة والموهبة هي الشعلة 
األولى التي يجب أن تستمر وال تنطفئ مهما كانت الرياح من حولك 

عاتية ومستمرة ولكن كيف؟

هناك خمسة مهارات رئيسية يجب أن تتقنها قبل أن تصنع الحدث، 
وهي تلك التي توهج شعلة القدرة الفائقة في داخلك باستمرار:

وهل  بالحل؟  أم  بالمشكلة  تفكر  هل  الخالق:  التفكير  مهارة  أوال 
تستطيع ابتكار وسائل وطرق جديدة؟ هل تعرف كيف تتعامل مع 
من  للمواقف  عالية  تحليلية  قدرات  لديك  هل  بفاعلية؟  المشكالت 

حولك؟ أم أنك سطحي التفكير؟

ثانيا مهارة فن كسب العالقات: من هم أصدقاؤك؟ وهل تؤثر عليهم؟ 
أم العكس؟ كيف اخترت زميلك في العمل؟ ولماذا؟ هل تستطيع 
من  اآلخرين  فهم  على  القدرة  لديك  هل  متكامل؟  عمل  فريق  بناء 

حولك؟ كيف تتعامل مع هؤالء المحبطين بك؟

ثالثا مهارة التخطيط: هل تعرف ماذا تريد في المستقبل بشكل 
واضح؟ كيف تخطط بشكل جيد؟ ما هي خطواتك القادمة لسنة أو 
القادمة؟  لنجاح خطتك  األقل؟ هل حصرت متطلباتك  سنتين على 

هل تسير بما تريد أنت؟ أم بما يريده اآلخرون؟

أنك  أم  للجديد؟  البحث واالستكشاف: هل لديك حب  رابعا مهارة 
لمشروعك  الكافية  المعلومات  على  ستحصل  كيف  منه؟  تهاب 
قنوات  هي  ما  إنجازه؟  تريد  بما  كافية  إحاطة  لديك  هل  وفكرتك؟ 
فكرتك  حول  قراراتك  لبناء  عليها  ستعتمد  التي  المعلومات 

ومشروعك؟ 

خامسا مهارة اإليمان بالنجاح: هل تلجأ إلى اهلل إذا ما وقعت وفشلت؟ 
كيف تعزز إيمانك بنجاح الفكرة؟ ما هي خطوتك بعد التوكل على 
اهلل؟ كيف تحفز نفسك باستمرار رغم الصعوبات؟ كيف تتعامل مع 

المشكالت من حولك بروج إيجابية؟

إذا.. قف للحظة

التي  الدفينة  وبقدراتك  بنفسك  تؤمن  أن  هو  فعله  عليك  ما  فكل 
الذي  الصندوق  من  الخروج  ثم  األمام  إلى  صادقة  وثبة  منك  تحتاج 

تعيش فيه منذ أمد بعيد.

أنظر إلى األحداث من حولك كيف تتغير وتتطور وال تنتظر أحدا.. فهل 
ما زلت تنتظر؟؟!!

أنظر إلى زمالئك )الناجحين فقط( كيف نالوا أعلى المراتب؟.. فهل ما 
زلت تنتظر؟؟!!

أنظر إلى حياة الناس من حولك كم تغيرت إلى األفضل.. فهل ما زلت 
تنتظر؟؟!!

فإلى متى ستنتظر!!

وهل ستصنع الحدث أم مازلت تفكر في األمر!!

أترك لك اإلجابة يا صديقي..

إلى اللقاء..

كيف تصنع األحداث؟

Arabic Section
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أعلنت مؤسسة المساواة االجتماعية عن حاجتها لشغل عدد من 
الرجال  من  به  البأس  عدد  تقدم  المؤسسة.  لدى  الخالية  الوظائف 
المؤسسة  وأن  خاصة  عنها،  المعلن  الوظائف  لشغل  والسيدات 
لها مكانة محترمة في المجتمع المحلي. وقد شكلت لجنة لفحص 

الطلبات، واختيار المرشحين المناسبين للوظائف المعلن عنها.
 قامت اللجنة بعملها على خير وجه، وفحصت كل الطلبات، ووازنت 
بالقدر الممكن من العدالة بين كافة المتقدمين. وبعد أن تم اختيار 
عبد  والسيد  مظلومة  السيدة  بين  التالي  الحوار  دار  المرشحين 

الجبار.

السيدة مظلومة : أقدر المجهود الكبير الذي بذله أعضاء اللجنة 
هذا  في  تلقيناها  التي  العديدة  الطلبات  فحص  في  )الموقرة( 
اختيار  في  واضحا  تحيزا  أن هناك  أعتقد  ولكني  القياسي،  الوقت 

المرشحين لصالح الرجال.
السيد عبد الجبار : ما دليلك على ذلك ؟ اليكفي أن نشكك في 

اختيارات اللجنة لمجرد أن كل أعضائها من الرجال.
واكتفوا  رجال،  عشر  أربعة  اختاروا  أنهم  ترى  أال  مظلومة:  السيدة 
أقل من نصف ما  النساء  اختاروا من  اإلناث بست فقط ؟ لقد  من 

اختاروه من الرجال.
السيد عبد الجبار: ما تقولينه صحيح. ولكن أليس هذا طبيعيا 
 50 اإلناث سوى  يتقدم من  لم  بينما  رجل،   100 للوظيفة  تقدم  وقد 

فقط ؟
أن  لبني جلدته: صحيح  المتحيز  الرجل  السيدة مظلومة: سيدي 
الفرق  الجنسين، لكن  المتقدمين من  هناك فرقا كبيرا في عدد 
في  اختالال  هناك  أن  معناه  ببساطة  وهذا  أكبر،  المرشحين  بين 
الرجال  نسبة  أن  ستجد  بسيطة  فبحسبة  أيضا،  المئوية  النسبة 

المختارين هي 14% بينما نسبة اإلناث %12.
السيد عبد الجبار: ال يمكن الجدال في صحة هذا الكالم، ولكني 
عليه  حصل  مما  أكثر  على  حصلتن  قد  أنكن  على  مصرا  مازلت 

الرجال في هذه المنافسة.
السيدة مظلومة: أرجو أن تتكرم بالتوضيح.

السيد عبد الجبار: أعلنت الهيئة عن نوعين من الوظائف : إدارية 
وفنية. بالنسبة للوظيفة األولى تقدم 26 رجال حصل منهم واحد 
فقط على الوظيفة، وهى نسبة تقل عن 4%، بينما تقدم من اإلناث 
يكون  وبذلك   ،%4 تتعدى  بنسبة  أيضا  واحدة  منهن  حصلت   24

وضعكن أفضل بالنسبة لهذه الوظيفة.
أراك  التي  الثانية  أما  األولى.  الوظيفة  عن  السيدة مظلومة: هذا 
تتجاهلها فال شك عندي أنكم معشر الرجال فزتم فيها بالنصيب 

األكبر.
السيد عبد الجبار: صبرا سيدتي، فهذا أيضا غير صحيح : ذلك أنه 
بالنسبة للوظيفة الثانية فقد تقدم لها 74 شخصا من الرجال عين 
منهم 13، وهي نسبة تقل عن 18%، في الوقت الذي تقدم فيه 26 
19%. لعلك اآلن تسلمين أن  5 بنسبة تزيد عن  سيدة نجح منهن 

النساء قد حصلن على النصيب األوفر في الحالتين !
أم هل من  ما!  األمر خدعة  أن في  السيدة مظلومة: مهال، الشك 

في  يساعدني  فهم هذا األمر؟شخص 

فكر معنا قليال  :

 أين حقوق المرأة ؟!
بقلم الدكتور / أحمد أنور  

حبك أم الفصول األربعة 
بقلم / منى راشد المهيري

لماذا هذا التردد في عينيك فإنني احبك ..
تحولت إلى بوصلة تحضني 

حيثما كنت وحيثما جلست فإنني أراك
اشعر بك ...أشم رائحة عطرك ..
فماذا افعل ؟؟؟ إنني أحببتك

لقد ايقضت بركان  مشاعري  بانفاسك 
وكأني عد للحياة من جديد على أنغام خطواتك

حينما اجلس أراقب السماء ..أرى للغيوم رقصات غريبة
كأنها تسترق السمع  لنبضات قلبي

فترطتم الرياح بعظامي 
وتدق اجراس الحياه بدمائي 

اشعر بك تداعب خصالت شعري
لتسري القشعريرة  بجسدي ..

فيا ترى هل حل فصل الشتاء  أم  هي روحك !!!

ها أنا متصلبة كالحجر أمامك 
فحينما تخطيء أناملك وتحرق وردي 

فإنني أصبح ترابا بين كفيك 
فيا ترى هل حل فصل الصيف أم هذا انصهاري لحرارة الشوق إليك !!!

أنصت جيدا !!! ما هذا الصوت ؟؟؟
يا إالهي إن الشجر يهمس والغصن يمسك بيدي

تهزني رياح أنفاسك لتتساقط أسلحتي
تخونني شفتي البتسم لعينيك

فيا ترى هل حل فصل الخريف ..أم تناثرت أسلحتي لنظراتك!! 

الموسيقى تعزف أمام شرفتي 
ودفء الشعاع يالمس وجنتي
اجري ونسيم الحب يراقصني
خضرة األرض تدقدق قدمي

واخذ الفراش يهمس فوق انفي 
برقت الآلأل من شفتي 

فيا ترى هل حل فصل الربيع ...أم هذا تأثير حبك على عقلي ؟؟؟ 

نعم لقد تاه فكري في بحر حبك 
فلم اعلم بماذا اصف حبك 

تاخذني بين زوايا قلبك 
وال اعلم سوى ان حبك يشابه الفصول االربعة

فهل ياترى هذا حبك ام هي الفصول األربعة!!!
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